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Tax Withholding Rates for Different Types of Incomes
Rev. Feb 05, 2025 by the Cashier Division

Income

Tax Withholding Rate

Cat Code Descripti - - -
ategory escription Resident Non-resident alien
Fixed salary | [50] |1. Monthly salary 1. See the Tax withholding is processed
2. Fixed-amount overtime pay Income Tax|based on total remuneration
Withholdin |paid each month (starting
g Rate from January 1, 2025):
Chart 1. For monthly
2.5% remuneration of less than
1.5 times the minimum
wage set by the Executive
Yuan (ie., =
NT$42,885), the tax
withholding rate is 6%.
2. For monthly
remuneration exceeding
1.5 times the minimum
wage set by the Executive
Yuan (> NT$42,885), the
tax withholding rate is
18%.
X The minimum wage set by
the Executive Yuan in
January 2025 is NT$28,590
per month.
Income in [50] |1. Per-case remuneration 2. Interpreting fees
addition to 3. Part-time wages 4. Subsidies/Grants5. Cash prizes These income categories are
fixed salary 6. Attendance fees 7. Allowance 8. Survey fees combined with fixed income
9. Consultation fees 10. Student aid 5% to determine whether the
11. Keynote speaker remuneration total income exceeds 1.5 times
12. Conference moderator fees the minimum wage set by the
13. Academic reviewer fees  14. Year-end bonuses Executive Yuan (NT$42,885).
15. Hourly lecture fees (for offering of courses, training
programs, workshops, and other similar events that take
place in a fixed time and location and that involve an
audience of students)
16. Childcare subsidy, education subsidy, bereavement pay;,
and other subsidies
17. Holiday bonuses paid via the Taiwan Traveler’s Card;
health examination subsidy, and birthday gift vouchers
18. New faculty appointment review fees
Income from | [9A] |1. Architect 2. Lawyer 3. Scrivener
professional 4. Patent agent 5. Accountant 6. Civil engineer 10% 20%
practice 7. Performer 8. Public notary
9. Trademark and patent practitioner
10. Medical examiner 11. Public security agent
Income from | [9B] |1. Speaker’s fees (for non-regularly scheduled
professional speeches/lectures given in a public space to a non-specific 10% 20%
practice audience)
2. Author’s fee, royalties, sheet music writing, music
composition, script writing, comic books, and hourly
lecture fees
3. Thesis/dissertation advisor’s fees, faculty promotion
reviewer’s fees
Income from | [91] |1. Prize money from software |If the copyright for the
contests and design contests software submitted to a
games and 2. Prize money from other contest is attributed to the 10% 20%
from prizes contests University, the associated
and awards income is categorized under
won by [9B].
chance




1. Cash in kind and housing subsidies included in the
remuneration package

2. Manager’s additional pay included in the salary, year-end
bonuses, or performance bonuses

3. Academic advisor’s hourly pay (treated in the same
manner as manager’s additional pay).

Nontaxable income |4. College (or graduate program) entrance examination 0% 0%

proctor’s fees.
5. Travel expenses (reimbursements of actual travel and

expenses, receipt required)

6. Non-regularly issued overtime pay (less than 46 hours per
month)

7. Insurance payouts

8. Scholarships (based on academic merit)

9. Thesis/dissertation oral defense fees

10. Holiday benefits for retired civil servants

11. Credit fee subsidies for civil servants selected to pursue
further studies

Additional
information

1. For residents only, no withholding is required if the calculated tax withholding amount is less than

NT$2,000.

2. Foreign nationals must submit a photocopy of their passport information page; individuals from

mainland China are required to submit a photocopy of their travel permit and exit and entry permit.

* Remuneration paid to foreign nationals or companies by NCHU units for consulting, translation, surveys,
academic review, lectures, seminars, or other services shall also be subject to the withholding rates
described above (i.e., 6% for monthly remuneration = $NT$ 42,885 or 18% for monthly remuneration
> NT$ 42,885.

% The tax withholding rate for professional practice income (speaker’s fees) paid to foreign nationals and
individuals from mainland China shall be determined by the number of days they are physically present
in Taiwan in the given tax year—10% for = 183 days of presence, or 20% for < 183 days of presence.

* If you need more information, please contact Ms. Chen at the Cashier Division (ext. 269).

Reference: http://law.moj.gov.tw/LawClass/LawAll.aspx?PCode=G0340028

Remuneration (or salary) paid to foreign nationals or companies by NCHU units for
consulting, translation, surveys, academic review, lectures, seminars, or other services shall
be subject to taxation in Taiwan because said services are used domestically, even though
procured from abroad.

Notes:
Income category [9B]:
1. Author’s fees, royalties, sheet music writing, music composition, script writing, comic

books, and speaker’s fees (for non-regularly scheduled speeches given in a public space
to a non-specific audience)

2. Thesis/dissertation advisor’s fees, faculty promotion reviewer’s fees
3. Examples of tax withholding calculation for 9B income received by nonresidents:
(1) For lump-sum payments of = NT5,000, no withholding is required.

EX: Nobita was paid NT$4,000 for a speech given on January 5, 2011. As the
paymentwas = NT5,000, no withholding was required.

(@ For lump-sum payments of > NT5,000, withholding is required.

EX: Brown was paid NT$10,000 for a speech given on January 5, 2011. As the
payment was > NT5,000, a 20% withholding (NT$2,000) was required, meaning
that Brown will only receive NT$8,000 in his bank account.

List of taxable and nontaxable income

Salary—income category [50]

11. Salary: Fixed remuneration, wages, work compensation, assistant’s wages,
part-time wages, work income, assistant’s fees, personnel fees, labor-type student
assistant wages, work-study stipends, work fees, temporary wages, subsidies,

9
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\%

year-end bonuses, performance bonuses, perfect attendance bonuses, retroactive
pay raises, retroactive seniority pay, on-duty fees, dormitory manager’s fees,
voluntary traffic warden’s remuneration, etc.

12. Hourly lecture fees (for regularly scheduled school courses, training programs,
workshops, and other similar events)

13. Graduate student stipends, scholarships, and student aid issued by the National
Science and Technology Council (NSTC)

14. Research project commissions paid by government agencies

15. Subsidies paid to civil servants

16. Research fees (paid in fixed amounts and intervals not attached to any specific
research project)

17. Consulting fees, experiment participant’s fees, survey fees, interview fees,
counseling fees, attendance fees, conference moderator’s fees, lecture fees,
judging fees, journal publication fees, general academic review fees (review of
research project reports/academic papers, or external reviews of adjunct faculty
appointment cases), course material editing fees, word processing fees, data
collection fees, cleaning fees, interpreting fees, thesis/dissertation awards,
academic writing awards, reviewer’s fees, etc.

18. Education subsidies for children of civil servants: Pursuant to official letter
Tai—Cai—Shui—Zi No. 31254 issued by the Ministry of Finance on February 28,
1979, non-merit-based education subsidies that are issued to civil servants
regardless their children’s academic performance at school shall be treated as
taxable income.

19. Techficiency Quotient Certification (TQC) examination proctor’s fee

20. Birthday gift vouchers

Income from professional practice (author’s/speaker’s fees,

etc.)—income category [9B] (Tax allowance: NT$180,000)
4.  Author’s/speaker’s fees

5. Faculty promotion reviewer’s fees

6. Degree thesis/dissertation advisor’s fees

Income from professional practice—income category [9A]

3. Income received by lawyers, accountants, architects, technicians, medical doctors,
pharmacists, authors, scriveners, craftsmen, performers, and other individuals
who earn a living with their professional skills.

4. Patent application consultant’s fees (net of actual costs of application)

Income from contests and games and from prizes and awards won by

chance—income category [91]

3. Prizes and cash awards won in a contest or by chance

4. Prizes and awards won by chance: Winnings from prize draws; for non-cash
prizes, the unit price indicated on the invoice applies [See official letter
Tai—Cai—Shui—Zi No. 35797 issued by the Ministry of Finance on July 17, 1980]

Nontaxable income

13. Examination fees and proctor’s fees for the Ministry of Labor’s Skill Certification
Examination

14. Academic advising fees

15. Proctor’s fees, test development fees, and grading fees for the College Entrance
Examination

16. Travel expense reimbursements paid to thesis/dissertation examination committee
members

17. Civil servant’s mutual aid payments

18. Business travel expenses, daily allowances, overtime fees, unused compensatory
time off, travel expenses, on-duty fees, etc. (must not exceed the tax allowance
threshold)

19. Scholarships, payments made to state-financed overseas Chinese students
10



20.
21.

22.
23.
24,

Academic merit-based scholarships paid to economically disadvantaged students
Income that has been designated as tax-free via an official letter by the Ministry
of Education or another competent authority

Technical license and certification incentives

Grants paid to employees for further studies overseas

Merit-based scholarships paid to the children of civil servants that are contingent
on their academic performance or conduct at school [See official letter
Tai—Cai—Shui—Zi No. 881896192 issued by the Ministry of Finance on January
20, 1999]

* Pursuant to Article 24 (“Overtime Wages”) and Article 32 (“Total Overtime per Month™)
of the Labor Standards Act, an employee’s normal work hours and overtime hours
combined may not exceed 12 hours per day, and their total overtime hours may not exceed
46 hours per month. Overtime pay that falls within this limit is tax-exempt. Wages paid for

regularly scheduled work rendered on national holidays, rest days, and special holidays are
considered overtime pay but are not included in the calculation of overtime hours described

above.

Introduction to Income Tax Withholding

£ ~ Definitions of key terms
- ~ Residents and nonresidents of the Republic of China

(- ) “Residents of the Republic of China”:
1 ~ Aperson who has domicile within the territory of the Republic of
China and resides at all times within the territory of the Republic of
China
2 ~ Aperson who has no domicile within the territory of the Republic
of China but resides within the territory of the Republic of China
for a period of more than 183 days during a taxable year

(= ) “Nonresidents of the Republic of China”: An individual other than
those as provided in the preceding paragraph
Calculation of length of time in Taiwan for overseas Chinese: The calculation
of length of time in Taiwan is based on the border entry/exit stamps in their
passport (excluding the entry date but including the exit date). If an individual
enters and leaves Taiwan multiple times in a year, the length of each stay shall be
combined.
Proof of “nonresident” status: Photocopy of passport (passport information
page and entry/exit records showing that the individual has been present in
Taiwan for more than 183 days in the given tax year) or photocopy of alien
residence certificate (must be able to show that the individual has been present in
Taiwan for more than 183 days in the given tax year) [Individuals who are unable
to establish their physical presence in Taiwan will be treated as having resided in
Taiwan for less than 183 days.]
. Tax year: January 1 to December 31 (same as calendar year)

%~ Tax withholding system
- ~  Withholding: The withholding agency withholds tax payment from

taxpayers’ income in accordance with the applicable tax withholding rate.

= ~ Remission: The withholding agency fills out the payment slip and remits the

W

withheld tax payment to the Treasury by the stipulated deadline.
~  Statement: The withholding agency calculates the total payments and issues
a withholding statement or tax-exempt statement.

2z ~  Filing: The withholding agency files the withholding form with the

competent tax agency by the stipulated deadline and forwards the withholding
(tax-exempt) statement to the taxpayer so that they can file their tax return by the

11



deadline.

The “withholding, remission, statement, and filing” cycle completes the tax
withholding process.

# ~ Income from professional practice: 9A and 9B

. @ is applicable to remuneration paid to freelancers, including licensed
attorneys, licensed accountants, licensed architects, licensed civil engineers,
licensed electrical engineers, licensed medical doctors, licensed pharmacists,
licensed midwives, licensed insurance agents, scriveners, bookkeepers,
craftsmen, singers, etc.

- includes author’s fees, royalties, sheet music writing, music composition,

=g

comics (must be published as a book or in newspapers or magazines; includes
photography and graphic design), and speaker’s fees [For lump-sum payments of
= NT2,000, no withholding is required.]

Note on employer-employee relationship: The employee is obligated to provide
a service for the employer. Without the employer’s permission, the employee
may not transfer the obligation to render service to a third party or ask a third
party to provide service for them. For pay-by-the-hour contracts (the default
remuneration method), the employer must pay the employee even if the rendered
service is incomplete or not up to expectations. For project-based contracts, the
employee and employer may agree on a payment schedule based on task
completion and/or service quality.

~  Distinguishing 50 hourly lecture fees from |9B| speaker’s fees: Remuneration
paid to lecturers in business workshops, training programs, and other similar
events that take place at a fixed time and location and that involve the
recruitment of students (regardless of whether students are required to pay a fee)
shall be considered salary, which is different from remuneration paid to speakers
at non-regularly scheduled speech events. Both income categories (9B and 50)
are considered remuneration for services rendered and can be easily confused by
many. In simple terms, 9B is for service commissions, while 50 is paid by an
employer to its employees.

~  Service commissions are free from tax withholding if the service provider is
able to issue a uniform invoice.

. Remuneration (author’s fees, editor’s fees, or reviewer’s fees) paid to
individuals for translating books and documents or editing, revising, or adjusting
manuscripts may be exempt from tax withholding within the tax allowance
threshold set forth in Article 4, Paragraph 23 of the Income Tax Act, provided that
such individuals are not employees of the commissioning agency. Acquisition
fees paid by government agencies to contestants shortlisted in a government-
organized art and cultural contest shall, with the consent of the contestants, be
recognized as author’s fees under Article 4, Paragraph 22 of the Income Tax Act.

7~ Salary B0

~  Non-fixed income, retroactive pay raises/seniority pay, marriage subsidies,
childcare subsidies, education subsidies, employee benefits, director’s/
supervisor’s remuneration, and other non-fixed monthly income shall be subject
to a 5% withholding rate. If such income items are issued together with an
employee’s fixed monthly salary, the withholding rate for fixed salaries may
apply. Part-time wages (such as travel expense reimbursements paid to a
consultant or wages paid to schoolteachers who work part-time at a cram school)
shall be subject to a 5% withholding rate

- ~  Research grants paid by a commissioning agency to researchers for

investigating a specific topic and monthly research fee payments made to

research fellows at a research institution shall both constitute remuneration for

services rendered and are thus considered salary. For research projects with

separate personnel and general expense accounts, all expenditures under the
12
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I~

personnel account shall be considered salary paid out to project participants.

~  For non-fixed payments (such as job-related bonuses, stipends, and subsidies)
made together with fixed monthly salary payments, the withholding rate set forth
in Article 4, Paragraph 1 of the Regulations Governing the Withholding of Tax on
Salaries and Wages applies to the sum of the payments. However, if such
non-fixed payments are made separately, a 5% withholding rate applies to the
non-fixed income portion of the payments. Furthermore, the 5% withholding
rate applies to all part-time wages received by recipients of monthly salaries.

~  Remuneration and travel expense reimbursements paid to a legal person’s
directors and supervisors are recognized as taxable salary income and subject to
a 5% withholding rate, regardless of whether the legal person issues uniform
invoices for such payments.

~  Fixed-amount overtime pay issued on a monthly basis is recognized as a
stipend and is not exempt from taxation. Overtime pay issued to technical
personnel for services rendered outside of regular work hours but within the tax
allowance threshold may be exempt from income tax under the proviso of Article
14, Paragraph 1, Category 3, Subparagraph 2 of the Income Tax Act. However,
fixed-amount overtime pay issued to technical personnel, regardless of their
hours of overtime work, is recognized as a taxable stipend and is included in
their monthly salary for tax withholding purposes.

~  Products gifted to employees as a perfect attendance bonus should be
included in their salary for tax withholding purposes based on the fair market
value of the products.

~  Commissions paid by companies to sales representatives for closing
business deals are, by nature, a form of work bonus and are thus recognized as
taxable salary income.

~ Hourly lecture fees paid to lecturers for courses, training workshops,
seminars, or other similar events by public/private organizations, groups,
businesses, or schools are considered taxable salary income. This stipulation
excludes professorial staff members (including associate professors, lecturers,
and teaching assistants) and faculty members.

Income from contests and games and from prizes and awards won by

chance—income category :

The taxable income is determined by the unit price of the prize as indicated on the
procurement invoice or its actual cost of production, with tax payable by the
winner.

Regulations:

1. If the prize for a contest of skill or game of chance is a physical product, the
taxable income is determined by the government-mandated price (if available)
or the fair market value of the product at the time it is won.

2. A withholding rate of 10% applies to winnings from a contest of skill or game
of chance.

3. An essay or art competition in which the submitted works are returned to the
contestants after the selection process is complete may be considered a contest
of skill. However, if a work is retained by, or the copyright transferred to, the
contest organizer, any prizes issued are recognized as author’s

e-mail:petals312@nchu.edu.tw
TEL:22840269
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